Inequality in labor market in Kosovo is persistent; the level of unemployment is highest in Europe. Unemployment rate is 35,1% and from this the level of unemployment for females is higher than males, with the highest level among females with low educational qualifications, primary and secondary and for unskilled. The aim of this paper is to present the level of segregation in education and also in occupation in Kosovo among the working population considering gender. Although there is an increasing level of females entering and finishing the education in each levels of education a gap between genders is still noticeable. The segregation in enrolment and graduation for females is still very concentrated in faculties of philosophy, philology, education, economics and medicine. Occupational segregation has the important role in gender inequality since it reduces the opportunities for females to be more concentrated to the jobs that are in the higher scale of the economy, we find that the main concentration of female employment are in education health and caring activities about 40 % of employed women are in these sector's which is similar with other regional countries. Kosovo has also highest level of inactivity among the working force population from the latest LFS almost two-thirds of Kosovo's population is of working age (15-64 years). Of those who are working age, 63.1% are not economically active. Activity and employment rates tend to increase with education for both men and women.
Introduction
The aim of this paper is to present the level of segregation in education and also in occupation in Kosovo among the working population considering gender. Although there is an increasing level of females entering and finishing the education in each levels of education a gap between genders is still noticeable. The analysis is based on a research methodology combining extensive literature review whenever they are available, and with descriptive and analytical data from different reports and statistics.
The segregation in enrolment and graduation for females is still very concentrated in faculties of philosophy, philology, education, economics and medicine. Occupational segregation has the important role in gender inequality since it reduces the opportunities for females to be more concentrated to the jobs that are in the higher scale of the economy.
According to OSHA-EU segregation in occupations relates to the different work that men and women do as a consequence of their patterns of socialization, identifying tasks traditionally seen as 'women's work' or 'men's work'. Gender segregation in occupations is the tendency for men and women to be employed in different occupations across the entire spectrum of jobs.
The occupational segregation is caused by gender bias based on stereotypical, biological and social differences between men and women. The concentration of men and women in different kinds of jobs is known as occupational segregation.
The importance of segregation in education and then occupation is because it affects the gender inequality in labour market, by limiting the opportunities in being active in the labour market as whole. Since the evidence from the labour force surveys shows that the level of unemployment in Kosovo for females is around 12% higher than males 40 % for females and 28,1 for males, the ones that are employed are segregated in 'women's occupations' .
Literature Review and Theoretical Evidence
Human capital theory attributes gender segregation to lower education or skills of women. Gary Becker has argued that families invest less in the education of daughters than their sons leading to women's low skills (Becker 1981) . Hence, discrimination starts even with pre-entering the labour market with caused barriers to education. Which than affects the productivity characteristics like motivation which workers bring with them to the market. Therefore according to Adnett (1996) gender differences in the distribution of domestic work may not only limit women's pre-entry investments in education but also affect their post education human capital formation and further contribute to their lower occupational attainment.
Women are not equally represented in all occupations and in all function levels. On the one hand women find themselves concentrated in a more limited number of occupations than men (horizontal segregation), and on the other hand they are present in larger numbers in lower function levels (vertical segregation).
According to Ehrenberg (2003) if occupational choices are directly limited, or if they are influenced by lower payoffs to given human capital characteristics, then occupational segregation certainly reflects labour market discrimination. Since the major consequence of occupational segregation is that it contributes significantly to the wage gap.
On the other hand labour market regulations have a positive impact on the quality of employment, and the degree of gender inequality within employment According to (Anker 1997) we can see that factors from supply side factors may come from different decisions regarding human capital accumulation and family formation, and the supply side may come from the effects of taste and statistical discrimination, so they both are factors that determine occupational gender segregation Many analyst focus on the fact that the process of globalization is also reducing the demand for unskilled and semi skilled workers, and that also new technologies may reduce the demand for labor as a whole and keeping the wages low (Carnoy, at al 1999) Economically, occupational segregation matters for efficient allocation of the human resources. The persistence of gender stereotypes also has negative effects on education and training and thus causes gender-based inequalities to be perpetuated into future generations (Anker 1997) 
Segregation in Education in Kosovo
The education system in Kosovo went through a lot of reforms and generally there has been an improvement in all levels, nevertheless there are still some concerns in the level of attainment and gender disparities According to "Kosovo Education Strategic Plan (2011-2016)" closing the gross enrolment, completion and the gender gap particularly at the middle and higher end of the education cycle will depend on improving educational quality, ensuring equitable resource distribution and ensuring that there are no reasons for parents in poverty to restrict their children from education. Overall gender trends such as the gender parity index, enrolment ratios and percentage girls' enrolment figures suggest that the gender gap is gradually closing within the lower levels at schools but significantly widens in favor of boys as students move up the educational ladder The proportion of population in Kosovo is almost equally shared, Males: 50, 3% and Females: 49, 7 therefore we can say that the level of gap by gender in education is proportional when we refer to the statistical data. From the table 1 above we can see that the level of attainment of schools is higher for males compared to females, although the gap is narrowing from year to year. As it is shown the highest underrepresentation is in upper secondary school and in upper secondary special 1 , the level of females in all levels of education has increased and it is shown that tertiary education is the only level where females have the higher percentage of participation 51, 5 % compared 48,5 % males. Between the academic years 2000-2001 and 2009-2010 , the number of university students almost doubled from 19,060 to 37,839. No gender disparity exists in university enrollments World Bank (2012) .
As we can see from the table 2 above this number increased to 45,879 by almost 8% in academic year 2013/2014 of the total students 54 % were females at the University of Pristine. The most popular faculties are economics, law, philology, medicine, education and philosophy. Female students are segregated and overrepresented in education, philology, medicine and low, while men are segregated in agriculture, physical culture and sports, machinery, construction, architecture, computer engineering. There is a very little gender disparity in economics and arts, which are almost equal. As we can see from the education statistics described there is a high level of segregation on education for both females and males. Females are concentrated in education, administrative and carrying studies, while men are mostly concentrated in engineering, agriculture and sports. 
Gender Occupational Segregation in Kosovo
Two kinds of gender segregation have been identified: horizontal segregation and vertical segregation. Horizontal segregation is where the workforce of a specific industry or sector is mostly made up of one particular gender. An example of horizontal segregation can be found in construction, where men make up the majority of the industry's workforce, whereas childcare is almost exclusively a female occupation. Vertical segregation is where opportunities for career progression within a company or sector for a particular gender are narrowed. Vertical segregation affects women far more than men. For example, women are less likely to work as managers or senior officials than men.
Gender occupational segregation is an issue also in European countries, evidence from European Commission study, shows that considering all occupations, just 18% of women work in mixed occupations (60-40% men & women), 69% in female-dominated occupations (>60% female) and only 13% in male-dominated occupations (>60% male). In contrast, only 15% of male employees worked in mixed occupations and 59% in male-dominated occupations. This means more men-26%-work in occupations where they are a minority-that is female-dominated occupations.(European Commission 2014). While in OECD countries there are findings that irrespective of family commitments, many female professionals find it difficult to climb the career ladder. In fact, inequalities increase the higher up the pay scale you go, so that while on average in OECD countries women earn 16% less than men, female top-earners are paid on average 21% less than their male counterparts. This suggests the presence of a so-called "glass ceiling". Women are also disadvantaged when it comes to decision-making responsibilities and senior management positions (OECD 2012) In European countries segregation also applies by sector. Women have higher shares of total employment in the public services than in the private sector. Moreover, within almost all occupations, women have a higher share of the jobs in public services sectors compared to other industrial sectors. Public services sectors provide more opportunities for women in high-paid occupations, including as corporate managers and even in male-dominated occupations such as engineering and computing technicians than are available to women in private sectors (European Commission 2014).
In Kosovo examining the sectors in which people were employed in 2013, manufacturing, trade, education and construction employed almost half of employed people (Table 4 ). Manufacturing employed 12.6%; trade 12.8%; education employed 11.1% and construction employed 11.4% of employed people. Women were mostly employed in the education, social services and health sectors about 40% of employed women, where we can notice a horizontal segregation for females. Manufacturing, trade and construction are the most common employment sectors for men employing more than 40% of employed men, occupational segregation for males we can see from the table that there is no or very small segregation in wholesale and trade In Kosovo, financial and insurance activities , professional and scientific and technical activities .
The occupational segregation is in line with educational segregation for almost all of the occupations, for example the enrolment in economics was almost equal and the employment level in financial and insurance activities is equal.
Although it is interesting to emphasize that female have the higher percentage of employment in agriculture than males, and much lower percentage in enrolment in agricultural faculty, but maybe the reason is that they do work as the elementary employees not as skilled workers. In 2013 the majority of employed people held occupations of service and sales workers, elementary occupations, professionals and craft and trade workers Almost half of employed women were professionals and service and sales workers 30.1% were professionals and 16.1% were service workers. Men were more spread across occupations but the majority were employed in elementary occupations, service and sales, and crafts and related trades. It is interesting to see that among the professionals females had higher rate of employment than men, which usually is in line with the higher level of education.
Females also have double share of employment as clerks and technicians and associated professionals , but have much lower share of employment in higher positions as legislator, senior officials and managers , where is evident vertical segregation in occupations. According to the LFS 2009 the main employer of females was public sector with 57% of the whole share of employment , private sector 23 % followed by the publicly owned enterprises 10% and self-employed and NGO;s this is similar with other European countries with the higher share of females working in public sector than in private sector.
Higher share of females is maybe due to the more security considering working contracts on the job and the application of labour law of Kosovo and social security.
Since from some studies there is an indication that a large share of private companies do not even provide their workers with such basic benefits as maternity leave, paid annual leave, paid sick leave, and unpaid leave (World Bank 2012).
Conclusion and Recommendations
From the evidence in this paper we can conclude that there is a high level of educational segregation by gender in Kosovo which reflects also the occupational segregation in sectors and professions. Females are segregated in Female students are segregated and overrepresented in education , philology, medicine and low , while men are segregated in agriculture, physical culture and sports, machinery, construction, architecture, computer engineering. There is a very little gender disparity in economics and arts. Therefore, females are mostly employed in the education, social services and health sectors about 40% of employed females, where we can notice a horizontal segregation for females. We found also that females have a share in employment as professionals which are a step forward and it might give better opportunities for females. While males, were disproportionally concentrated in manufacturing, trade and construction occupations.
There is some mixture in employment in both genders in wholesale and financial institutions, which is consistent with educational patterns in Kosovo. We also found that the biggest share of employment of females is in public sector and publicly owned enterprises, 67% and only 23 % in private sector, which is consistent with European countries, although not in level of participation in public sector. Even though there is a very high level of unemployment level in Kosovo, especially for females 40% we can see that with higher education unemployment is decreasing, together with participation rate in labour market.
Recommendations
• There is a high level of occupational segregation in education and in occupations as health and caring activities in Kosovo, policy maker should take it more seriously and enforce the labour low also in private sector to be fulfilled, therefore the shares of females may be distributed more evenly through all the sectors. • Although there were some progress in education regarding gender, to further improve education policies and expanding opportunities for different professions regarding gender, in order to decrease gender inequality and participation in labour market. • Increasing awareness of importance in participating in labor markets for females, so they can have a chance in employment through governmental policies and employment offices. • Monitoring of implementation of labor low and discrimination laws regarding gender, on implementation of paid maternity leave, paid annual leave and paid sick leave. • Increasing the level of vocational training centers with different patterns of professional trainings.
• Another issue that needs to be addressed by policy makers in order to improve gender opportunities is to argument provisions for childcare for children until the age of primary school. • There is no data for wages in Kosovo, which will show is there a gender inequality in payment, therefore there is a need for disaggregated data on wages.
